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$1,500 per month and he receives $800
per month from Social Security, the DI
insurance company will pay $500 per
month in benefits (one-third of the $1,500
SIS rider face amount). However, if the

THIS PROGRAM REQUIRES
THAT THE APPLICANT APPLY
FOR DISABILITY BENEFITS
WITH THE SOCIAL SECURITY

social insurance source.

For example, if the SIS rider has a face
amount of $1,500 per month of potential
benefit payment, and the insured receives
$800 per month from Social Security, then
this DI insurance policy’s
rider would pay nothing.
However, if the insured
receives nothing from So-
cial Security, the insur-
ance company would pay
the entire $1,500 monthly
DI benefit.

ADMINISTRATION.

insured receives nothing from Social Se-
curity, the insurance company would pay
the entire $1,500 monthly DI benefit.

3. All-or-nothing (substitution) pay-
ment method. The all-or-nothing, or
substitution, type of SIS rider pays noth-
ing if the insured receives any Social Se-
curity or other government DI benefits.
Conversely, the insurance company will
pay the entire face amount of monthly DI
benefits provided under this rider if the
insured receives no DI benefits from any

The steps
Whatever method of SIS
payment is used, the policyholder must
meet certain basic requirements if pay-
mentisto be made. This program requires
that the applicant apply for disabili-

the policyholder provide written authori-
zation for the release of SSA records.

Some insurance companies may spec-
ify that applicants in higher occupational
classes have a choice of integrated DI poli-
cies as an option, but they may also specify
mandatory integration for lower occupa-
tional classifications of jobs to shift some
risk to outside social programs. The maxi-
mum amounts of integrated coverage are
sometimes limited to match amounts that
are available from the SSA. [
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ty benefits from the Social Security
Administration. After the insured
applies to the SSA for disability ben-
efits, the company requires access to
the current status of the claim. If the
8SA denies the claim, the insured
must follow the appeals process. The
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insurer will probably request that
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